
INFORHATION ABOUT UNITED F.ARH \'JORKERS CONTRACTS

The contracts of the United Farm Workers Union, llFL-CIO are the first for farm workers
in the continental United States. They improve conditions on t.le job and provide a
regular way for workers and growers to work out their differences. The contracts are
not all exactly alike. Following are some of the basic provisions of recent UFW-Grower
contracts:

HIRING HALL: Enployers nust request workers through the union hiring hall. The Union
shall provide the needed workers within 72 hours. Workers not providea through the
hiring hall during the alloted time can be hired directly by the employer.

SENORITY: Senority deternination is the responsibility of the Union. Older workers
with long senority can no longer by replaced by illegals from Mexico who will work faster
for cheaper rates.

DISCRI~ITNATION: There will be no discrimination as to race, color, creed, sex, religion,
age, political beliefs, national origin or language in hiring or housing.

GRIEVANCE PROCEDURES: Grievance procedures are spelled out for any problems that either
the comp.-'J.ny or the workers may have. Grievances that cannot be worked out between the
workers and employers can go to arbitration.

IVLF;DIC1l.L PLAN: The grm.,rers pay 10 cents per hour into the Robert F. Kennedy r1edical Plan
which pays for health care-including doctor visits, hospitalization, etc. for the
worker and each family member.

HEALTH AND S.AFETY: Bans the use of lethal pesticides (e.g. DDT) that are dangerous to
workers and consumers. Requires toilets in the fields and cool drinking water with
individual drinking cups •. Provides for safety standards in regard to use of pesticides,
protective garments, tools and equipment.

HOLIDAYS 1\.11]) VACATIONS: Christmas Day shall be a paid holiday. "/ork done on certain
national holidays, such as Thanksgiving, will be compensated at the rate of time and
one-half. A ~Torker employed for one year is eligible for a one week vacation.

HOURS OF vWRK: A norrnl vTOrk day shall consist of 8 or 9 hours a day (it varies in
different contracts) for six days out of a week. For additional hours the worker will
be paid 25 cents an hour extra.

WAGES: Provides for an increase in wages and for piece rates during harvest season. lD
1971 base wage in nost contracts is $1.90 per hour or more. Piece rates are signifi­
cantly higher than this.

ENFORCEMENT: The written contract is only the beginning. Farm workers on each farm
elect stewards for each crew and ranch committees that are trained to enforce the con­
tracts and to inplement the grievance procedures.

OTHER UNION BENEFITS: Credit union, service center, legal aid, medical clinics, co-ops,
retirement housing, death bonefit insurancG, political education and action.

UNITED FARJYl 1,;'ORKERS UNION
1196 Alexandre de Seve
Nontreal, P.Q.
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IJiIFORMATIONS SUR LES CONTRATS DES
TRAVAIL1EURS AGRICOLES mns

.Les contrats du syndicat des Travailleurs Agricoles Unis (AFL-CIO) sont les premiers
du genre aux Etats-·Unis. Hs ameliorent les conditions de travail et donnent aux
travailleurs et aux compagnies Ie'moyen de reglur leuu's litiges. Les principales
.clauses de ces contrats sont les suivantes:

Salle§'emb§~2pe: les employeurs doivent passer par une salle d'embauche syndiyale
pour engagel' des travaiJ.leurs. 1e syndicat doit trouver les travailleurs demarides
dans les 72 heures, Au-~ela de ce laps de tqmp0, la compagnie peut engager directe-
ment les travaHleurs qu:;, lui manquent. I'..
Anc:LennGte: la d~terI:lination de I' anciennete 8St la responsabilite du ayndicat. Les'
tr~'"vaili;-~s plus ages bEneficient d tune grand", anciennete 0 Hs ne peuvent plus
etre remplac8s par des travailleurs recTutes il1egalement au Mexique pour leur
jeunesse et leurs exigences salariales moindres.

1?.:1§.;:;:.:~:).mj_n'!:.tion:, n ne peut y avoir de discrimir"ation de race, couleur, croyance,
saxe, religion, age, aFpartenance politique, or:i.ginG nationale ou langue, dans
l'enbauche oule logementc

h.o£ed1~re de g;~ief: des procedures de grief sont preVI).efl pour chaque problEmle que
peuvent rencontrer les travailleurs ou la compagnie. 10s griefs qui ne sont pas
resolus ~ ce niyeau ,'ont en arbitrageo

Assurc!pce meq1cal.£: les compagnies paient lei d,Y 1 'haure a ], 'assurance medicale
Robert F. K!J!lr..edy, qui assure les se:rv:i.:.;es "':;0::3 que ·vi.sitee illedJ.cales, s.oins
hospi'taliers etc •. , au travaiileur et i:J. chaque famHle membre. 19 syndicat
possede actuellement cinq clini.ques m9d::.cales P,)UT. sos nembres.

~~e"l.~~l!:!.:i.tlii : cette clauseinterdit 1. l l:saga de pesticides dangereux a Ia
fois pOUT les travai.llours et les consommat0\L":'3. BIle assure l'installation de
toilettes d~U13 les: ChA.np9 et de points d.' eau ?otE~blo a'T6C tasses individuelles et
provoit des ro~mes de secUl~ite strictes en ~0 ~QL co~cerne l'usa.ge des pesticides
adDis, vetements protectaurs, outils at e;ui]!fJflCl1"!;.

Va9£1r';Q.~.;':l-et....10llr3 feIt1.~: J.e jour de NOEH dol t o':~:7'e un CODge pay,L 19 travail
effectue pendant certains jours de conges off.~.e:~els telf; qt'.0 1 iActi.on de grAce,
seron't payes lli1e fois et dom:.;. 1e taux norE3.J" Ap1'8Sun an;. Ie trovailleur a
droit 1i une semaine de V8~D:.::es,

.fu'lVd"'2L<!EL.t£..Sl"y§'tl: U'l0 journ68' de travail :1orm3.'le du:r.'8
des contrats), six jOUi:'S par selTh'3.ine. Pm:.r le3 i.l8u:ces
leur doit etre paye 25J dG plus par heure.

Sa:I,.ai:r~: cet-te clause assure une augmenta·t::"on dd saJ.ah~es et du bonus ala p~ece

pendant la s&iso:1 des l'ecoltes. En 1973~ Ie sa:Laire cla base E7tait de $2.10 de
l'heure ou plus.

!Ee2:i9-.a,,!}.~!L<!~9.Q.:J..:!:Z".fl..iI2.:dans chaque compagnie, des delegu.6s de chaquc equipe de
b:aYailet des collitEis de ranch sont elus. Ils 0::.t pour tache de faire respecter
los cJ.auses des contrat:::; et de regler Ies crl.efsp au jOLJX Ie jour, entre Ia com­
pagnie et les travailleurso

Autres services du sYrldicat : caisse d' ocondmlie. a:1.de ju:d.d~.que, clini.ques medicales ~

coo~ra:rivea, maisO;~8--retraite, assurance-vi~; 8ducatioD et action politique.
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